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[bookmark: _Toc203929597]ABSTRACT
Electronic Medical Records (EMR) are digital health information systems that replace manual documentation and play a vital role in enhancing the efficiency and integration of public health center operations. This study aims to examine the effect of EMR implementation on employee performance and to identify the challenges encountered by staff at Rawasari Public Health Center, Jambi. Utilizing a quantitative method with a descriptive correlational approach, the research was conducted over one month with a sample of 40 employees who actively used the EMR system. Data were collected through questionnaires and analyzed using simple linear regression with SPSS version 25. The results showed a Pearson correlation coefficient of 0.657, indicating a positive relationship between EMR usage and employee performance. Furthermore, the regression test revealed a significant influence, with a p-value of 0.000 (p < 0.05) and a t-value of 5.368 exceeding the critical value of 2.02439, thus supporting the acceptance of the alternative hypothesis. These findings confirm that EMR implementation significantly affects employee performance. It is therefore recommended that regular and comprehensive training be provided for all staff, especially for older employees and those with limited work experience, to optimize the use of the EMR system.
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