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Background : Nurses performance significantly influences the quality of healthcare services. This research investigates the effect of extrinsic motivation on the performance of inpatient nurses at RSUD H. Abdul Manap Jambi, motivated by indications of incentive delays.
Objective  : This research aims to examine the influence of extrinsic motivation on the performance of inpatient nurses at RSUD H.Abdul Manap Jambi
Method : This research uses a quantitative method. Data was collected through questionnaires distributed to 54 respondents using the proportional stratified random sampling technique. Data analysis used multiple linear regression testing with the assistance of SPSS 23 for Windows
Results  : The results of this study indicate a significant influence between extrinsic motivation and nurse performance, with a significance value of 0,000 (p < 0,05) and an effect size indicated by a coefficient of determination of 50%. Among the extrinsic motivation indicators, the incentive and hospital administrative policy indicators have a significant influence, with significance values of 0,000 and 0,016 (p < 0,05).
Conclusion : The results of the study indicate that is a significant influence of extrinsic motivation on the performance of inpatient nurses at RSUD H.Abdul Manap Jambi.
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